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Energy Efficient Semiconductors

Some of our most notable sustainability achievements in 2019 include:

9,341 8 tons .’? $10.8 M/uUsD N
metric tons of CO of pollution in Phoenix, O O in sustainability projects

emissions reduced through 35 projects in Arizona alone by employees focusing on energy

4 countries using alternate modes of transportation conservation, water conservation,
chemical waste reduction, material

' optimization and recycling at our global

14 958 208 kg “ 91 0,000 kg A manufacturing sites

of recycled hazardous and ' of scrap materials and 1,376 kg £
- ) OO

non-hazardous waste from our of precious metals processed,

manufacturing and non-manufacturing sorted and sold from our worldwide

sites globally manufacturing facilities, recouping more

than $22 M/USD

In 2020, we faced an unprecedented global situation with the COVID-19 pandemic. As a global company, we encountered many challenges
and as we progress through the remainder of the year and into next, we will continue to work through the recovery process and aftermath
of the situation. As we overcome this pandemic together, we especially realize the importance of our core values during this time that
have remained engrained in everything we do and keep us all connected. Despite the challenges and unknowns associated with this
circumstance, we are committed to keeping our teams safe and healthy, giving back to the communities in which we live and work, and
operating with a culture of ethics at the forefront.

Lastly, we strive toward a more diverse workplace, which benefits our company and enables us to successfully meet the needs of our global
stakeholders — customers, suppliers, employees and shareholders. Our employees are our biggest asset and we believe that recognizing
diversity of thought, backgrounds, experience, culture and knowledge are key strengths and enable our organization to reach its full
potential. The company’s vision, values and culture afford opportunities for everyone to make a difference in building a leading global
business. All of our 35,000 employees are committed to supporting our company’s ethical framework and helping drive business excellence
through operational efficiencies. We are excited for our company'’s growth acceleration within the semiconductor industry for years to come,
while remaining committed to operating a responsible company.

Regards,
Keith Jackson
President and CEO
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Management Approach Corporate Social Responsibility
Having a strong CSR program requires a coordinated effort

among various departments and sites globally. Each of our Governance Structure

manufacturing sites has a CSR working team led by CSR site Board of Directors, Corporate Governance

champions and regional subject matter experts. The corporate

TR & Nominating Committee

CSR organization works closely with a steering committee

comprising of individuals from many departments and ultimately
reports up to our CEO and board of directors.

CSR Organization

CSR Site Champions and Subject Matter Experts

CSR Steering Committee Composition
Legal Human Environmental Global Supply
g Resources A Health and Safety A Chain Operations
Integral Partners

Compliance Ethics

Security

Key Accomplishments

Supplier Due Diligence

As of December 31,2019, 100% of the smelters we source from for 3TG were Responsible Minerals Assurance Process
(RMAP) conformant.

RBA Initiatives and Compliance

In 2019, seven of our manufacturing sites achieved a full score (200) and platinum level recognition during their initial RBA
validated assessment program (VAP).

Social and Sustainability Investment Assessments

In 2019, we were included in the Dow Jones Sustainability Index (North America) for a second year and included on Barron’s 100
Most Sustainable US Companies list for a third year. We were recognized as “Prime” status by ISS-oekom's Corporate Rating.

Corporate Philanthropy and Employee Volunteerism
The ON Semiconductor Foundation began running and funding as a 501(c)(3) in January 2020.

Leadership

In early 2020, our CSR team merged with Ethics and now report to a Vice President that reports directly to our CEO.

Human Rights

We submitted our first Communication on Progress (COP) as a signatory to the UN Global Compact.

Communication

Through our partnership with 3BL Media, we published 47 FMRs (blogs, press releases, articles, etc.) which received 964,828
page impressions and 231,185 page views; consistently above the site-wide average.

ON Semiconductor
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How Our Products Make a Difference in the Community

As a global company with more than 75 sites worldwide and over 32,000 products, we are proud to showcase our accomplishments in
enhancing our global community. We have components in medical devices, fitness trackers and smartwatches, autonomous and electric
vehicles, charging stations and solar inverters. We have produced enough solar inverter modules to replace at least 70 coal-fire power
plants — an accomplishment of which we can all be proud!

Our company divides our products into three main groups: power solutions, advanced solutions and intelligent sensing, thus allowing our
products to be well diversified and balanced. It is likely you have used one of our products without even realizing it. If you have talked on a
phone, been in an electric vehicle, have solar panels on your roof, used Bluetooth for music, or are reading this report from a digital device,
you have likely crossed paths with an ON Semiconductor product. As the internet of things (loT) and cloud computing continue to grow, so
will our presence in making our community more connected.

ON Semiconductor Page 9



Y -
- - - g S
A



















Energy Efficient Semiconductors

Core Values and Corporate Social Responsibility Map

ON Semiconductor Core Values,

ON Semiconductor’s operations are deeply rooted in the company’s core values of respect, integrity and initiative as well as our guiding principle of being an excellent corporate citizen.

Principles, and Programs

See how our standards, programs and policies are connected to our core values and principles.

Respe‘:t — = |nterrelated areas ‘
We treat each other with dignity and respect.
We share information and encourage Employee well-being :
zlvergétmt Vl_evamtf w az open ?';: pest Anti-discrimination/anti-harassment 1
3 QS e 5 .e = OL{ e_ s Health, wellness and safety 1
in each other recognizing that diversity ) ) 1
) Governance Compensation and benefits
of backgrounds and experience are key 3 - 1
strengths. We all win when we support each Code of business conduct Training and development 1
other by placing the success of the company Compliance and ethics programs Diversity and inclusion council 1
above individual interests. Monitoring and oversight Freely chosen labor :
Board independence Environmental Stewardship Working hour standards 1
Integrity Ethics helpline Environmental sustainability and reporting Employee activity committees 1
We say what we mean and are accountable Investor relations (6 5 ETESTETS Financial strength Freedom of association :
Anti-corruption - 9 Employee engagement
for delivering our commitments on time. We Data p,-w:cy Electricity consumption Tax(;i:a,ir:: n;;t:ttegy Peprfoyvmanci riview .
address issues in an objective, fact-based c R Waste management § g X OHSAS 18001 !
d constructive fashion without fear of (EEIEN I i Finangial reporting HSA 1
and construc S| u ez T Reclaim and recycle 1
reprisal. When a decision has been made, we Water management | | Stakeholders
all execute to support it. We comply with all / _ .g _ - Emplovees
legal requirements and hold ourselves to the Chemical consumption and disposal | (AT | ploy
highest standards of ethical conduct. RoHS Innovation Suppliers
REACH Solving design challenges Customers
— | Energy efficient products | Government
Initiati Quality and reliability: Road to zero defects NGOs
nitiative | Customer satisfaction | Investors
We take informed risks while making data- | Branding and marketing Communities
based decisions. If a problem exists, we are Public Policy | | Nonprofits
individually responsible to see it through Ad | Strategic Plannin T
to rapid resolution. We value people who . vocacy . o e | 1
demonstrate a positive, “can-do” attitude, Organization memberships Enterprise risk management 1
while collaborating to win. We work smart Trade policy Business continuity, crisis management & disaster recovery 1
and with a sense of urgency. \ Product line business plans | :
| Executive strategy session 1
\ Responsible sourcing | 1
| | |
1
corporate 0|t|zensh|p \ Corporate Social Responsibility ¢ - 2 1
At ON Semiconductor, we believe that being Supplier due diligence — mpa? :
an effective and well-respected corporation \ UN Global Compact P _V‘_"”mee"s’" '
means being a responsible corporate citizen. CSR reporting Global giving: 1
Sustainabiliy * STEAM Education v

1 on Semiconductor Areas of Focus, Standards, Policies and Programs.

RBA initiatives and compliance
CSR audits and assessments
Community impact
Social and inability i

« Disaster relief

* Health

* Human services
« Environment
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